
��

��R�������������F��R����F����F������������������������������������VV���������D��D�������

��V������������������D�����������V������V����� '2,���KWWSV���GRL�RUJ����������IUDH�Y�L������

Frontiers�Research�of�Architecture�and�Engineering

KWWSV���RMV�ELOSXEOLVKL�J�FRP�L�GH[�SKS�IUDH

5(9,(�

�QDO�VLV�RI�0RUDO��D�DUG�LQ�(QJLQHHULQJ��JHQW��RQVWU�FWLRQ�6�VWHP�

�LK�D��DQJ� 6K�J�DQJ��KR� ��HWRQJ���L�

/RJLVWLFV�8�LYHUVLW��RI�3HRSOH�V��UPHG�3ROLFH�)RUFH��7LD�ML�����������&KL�D�

�57,&/(�,1)2 �%675�&7

�UWLF�H�KLVWRU�

5HFHLYHG����-D�XDU������

5HYLVHG�����-D�XDU������

�FFHSWHG�����-D�XDU������

3XEOLVKHG�2�OL�H�����-D�XDU�������

Analyze� the�moral�hazard� issues�in�the�construction�agency�system,�and�

enumerate�the�performance�of�moral�hazard.�Deeply�analyze�the�causes,�

VWDUW�ZLWK� VWUH�JWKH�L�J�VXSHUYLVLR��D�G�SHUIHFWL�J�L�FH�WLYH�PHDVXUHV��

eliminate�the�impact�of�moral�hazard,�and�give�play�to�the�advantages�of�

DJH�W�FR�VWUXFWLR��

.H�ZRU�V�

(�JL�HHUL�J�DJH�W�FR�VWUXFWLR��V�VWHP

Moral�hazard�

��RUUHV�RQ�LQJ���WKRU�

�LK�D�:DQJ�

�RJLVWLFV�8QLYHUVLW��RI�3HR��H�V��UPH��3R�LFH�)RUFH��7LDQMLQ�����������KLQD�

(PDL��������������TT�FRP�

���,QWURG�FWLRQ

�
FFRUGL�J�WR�WKH��'HFLVLR��R��WKH�5HIRUP�RI�WKH�

,�YHVWPH�W�6�VWHP�� LVVXHG�E��WKH�6WDWH�&RX��

FLO�� WKH�DJH�W�FR�VWUXFWLR�� V�VWHP� UHIHUV� WR� WKH�

V�VWHP� L��ZKLFK� WKH�JRYHU�PH�W� VHOHFWV�SURIHVVLR�DO�

SURMHFW�PD�DJHPH�W�X�LWV� WKURXJK�ELGGL�J��LV� UHVSR�VL�

EOH�IRU�SURMHFW�L�YHVWPH�W�PD�DJHPH�W�D�G�FR�VWUXFWLR��

organization�implementation,�and�is�delivered�to�the�unit�

DIWHU� WKH�SURMHFW� LV� FRPSOHWHG��7KH�H�JL�HHUL�J� DJH�W�

FR�VWUXFWLR�� V�VWHP� LV�D� X�LTXH�H�JL�HHUL�J�PD�DJH�

PH�W�V�VWHP�L��&KL�D��ERU�� IURP� WKH�&0�PRGHO�L�� WKH�

8�LWHG�6WDWHV���W�SUHVH�W��PRVW�RI�WKH�DJH�W�FR�VWUXFWLR��

SURMHFWV�DUH��R��RSHUDWL�J�SURMHFWV�L�YHVWHG�E��WKH�JRY�

HU�PH�W�� VXFK�DV�SXEOLF�EXLOGL�JV� VXFK�DV� VFKRROV�D�G�

KRVSLWDOV��7KH�FRUUHVSR�GL�J�JRYHU�PH�W�DXWKRULWLHV�DUH�

WKH�(GXFDWLR��%XUHDX�D�G�WKH�+HDOWK�3OD��L�J�%XUHDX���@�

7KH�RULJL�DO� L�WH�WLR��RI�LPSOHPH�WL�J� WKH�H�JL�HHUL�J�

DJH�W�FR�VWUXFWLR�� V�VWHP� LV� WR� VROYH� WKH�SUREOHPV�RI�

non-professionalization,� low�ef�ciency,�and�low�quality�

EURXJKW�E�� WKH� WUDGLWLR�DO�JRYHU�PH�W�L�YHVWPH�W�SURM�

HFW�PD�DJHPH�W�PRGHO�X�GHU� WKH�IRXU�L��R�H�PRGHO�RI�

�L�YHVWPH�W�� FR�VWUXFWLR���PD�DJHPH�W�� D�G�XVH��� D�G�

XVH�WKH�V�VWHP�0HD�V�WR�HOLPL�DWH�FRUUXSWLR���2�FH�WKH�

V�VWHP�ZDV� L�WURGXFHG�� LW� DFKLHYHG�JUHDW�UHVXOWV�L�� WKH�

WULDOV�L��YDULRXV�SODFHV�

:LWK�WKH�FR�WL�XRXV�GHYHORSPH�W�RI�VRFLHW��D�G�HFR��

RP���PX�LFLSDO� H�JL�HHUL�J�KDV� UHFHLYHG�ZLGHVSUHDG�

DWWH�WLR����(�JL�HHUL�J�DJH�W�FR�VWUXFWLR��V�VWHP�� LV�D�

�HZ� W�SH�RI�PD�DJHPH�W� V�VWHP� WKDW�FD�� LPSURYH� WKH�

HIILFLH�F��RI� L�YHVWPH�W�D�G�DFKLHYH�HIILFLH�W�PD�DJH�

PH�W�RI�SURMHFW�H�JL�HHUL�J��@�7KH�JRYHU�PH�W�KDV�WUD�V�

IRUPHG�IURP�D�SURGXFWLR��X�LW� D�G�D� VXSSO��X�LW�RI�D��

L�YHVWPH�W�SURMHFW� L�WR�D�SDUW�HU�D�G�D�VXSHUYLVLR��D�G�

management�organization,�which� fully� reflects� the� fair�

UHODWLR�VKLS� L�� WKH�PDUNHW�HFR�RP���,W�LV�EH�HILFLDO�IRU�

WKH�PDUNHW�WR�SOD��LWV�IX�GDPH�WDO�UROH�L��HFR�RPLF�RS�

HUDWLR��D�G�UHVRXUFH�DOORFDWLR���7KH�LPSOHPH�WDWLR��RI�

WKH�(�JL�HHUL�J�DJH�W�FR�VWUXFWLR��V�VWHP�FD�� UHJXODWH�

WKH�JRYHU�PH�W�V�PD�DJHPH�W�RI��R��RSHUDWL�J�SURMHFWV��
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SURPRWH�WKH�FR�WL�XRXV�LPSURYHPH�W�RI�WKH�SURIHVVLR�DO�

OHYHO�RI�SURMHFW�PD�DJHPH�W��D�G�LPSURYH�L�YHVWPH�W�HI�

�ciency���@��+RZHYHU��L��WKH�SURFHVV�RI�LPSOHPH�WL�J�WKH�

engineering�agent�construction�system,�some�dif�culties�

KDYH�KL�GHUHG� WKH�H[HUWLR��RI� WKH�DGYD�WDJHV���PR�J�

them,�the�problem�of�moral�hazard�is�the�most�obvious.

���3HUIRUPDQFH�RI�0RUDO��D�DUG�,VV�HV

Moral�hazard�means� that� the�agent�harms� the� interests�

of�the�client�or�other�agents�while�maximizing�their�own�

L�WHUHVWV��,W� LV�PD�LIHVWHG� WKDW� L�� WKH�DJH�W�FR�VWUXFWLR��

SURMHFW��GXH�WR�WKH�L�FR�VLVWH�F��RI�WKH�L�WHUHVWV�D�G�WKH�

DV�PPHWU��RI� L�IRUPDWLR��� WKH�DJH�W�KDV�XVHG�LWV� L�IRU�

PDWLR��DGYD�WDJH�WR�GDPDJH� WKH�JRYHU�PH�W�V� L�WHUHVWV�

for� the�purpose�of�maximizing� its�own� interests.�As�a�

result,� there�is�a�moral�hazard� that� adversely�affects�the�

UHVXOWV�RI�SURMHFW�FR�VWUXFWLR��

����7KH�3UREOHP�RI�5HQW� 6HHNLQJ�E���RYHUQ�
ment�Of�cials

�W�SUHVH�W��PRVW�FR�VWUXFWLR��FR�WUDFW�LV�D�ZKROH�SURFHVV�

PD�DJHPH�W�FR�WUDFW��7KH�FR�VWUXFWLR��DJH�F��KDV�EHH��

L�YROYHG�L��SURMHFW�FR�VWUXFWLR��VL�FH�WKH� IHDVLELOLW�� UH�

SRUW�ZDV�SUHSDUHG��7KHUHIRUH�� WKH�FR�VWUXFWLR��DJH�F��

KDV�JUHDW� L�IRUPDWLR��DGYD�WDJHV���V�WKH�SURMHFW�EXGJHW�

has�some��exibility�in�preparation�and�approval,�there�is�

URRP�IRU�DGMXVWPH�W��&RPSDUHG�ZLWK�WKH�JRYHU�PH�W�GH�

SDUWPH�W��WKH�DJH�W�FR�VWUXFWLR��FRPSD���KDV�PRUH�X��

derstanding�of�the�speci�c�situation�of�the�project.�Then,�

WKH�FR�VWUXFWLR��DJH�F��PD��FR�VSLUH�ZLWK� WKH�EXGJHW�

DSSURYL�J�GHSDUWPH�W�� FDXVL�J� WKH�SUREOHP�RI�RIILFLDO�

SRZHU�UH�W�VHHNL�J�D�G�FDXVL�J�SURSHUW��GDPDJH�WR� WKH�

FRX�WU��

�����RQVSLUDF��,VV�HV�EHWZHHQ��JHQW��RQVWU�F�
WLRQ��RPSDQLHV�DQG�(QJLQHHULQJ�3DUWLFLSDWLQJ�
8QLWV

�FWL�J�DV�WKH�DJH�W�ZLWKL��WKH�VFRSH�RI�SURMHFW�PD�DJH�

PH�W� VWLSXODWHG� L�� WKH�FR�VWUXFWLR��FR�WUDFW�� WKH�DJH�W�

SOD�V�D� OHDGL�J�UROH� L��SURMHFW�PD�DJHPH�W��([FHSW� IRU�

PDMRU�SURMHFW�GHFLVLR�V��JH�HUDO�PD�DJHPH�W�D�G�SURM�

HFW�GHFLVLR�V� DUH�PDGH�E�� WKH�DJH�W��7KH�JRYHU�PH�W�

R�O��VH�GV�D�VPDOO��XPEHU�RI�SHUVR��HO�WR�FROOHFW�FR��

VWUXFWLR�� L�IRUPDWLR��DW� WKH�SURMHFW� VLWH�� D�G� WUDFN�D�G�

VXSHUYLVH� WKH�LPSOHPH�WDWLR��RI� WKH�SURMHFW� ��@���JDL�VW�

WKLV�EDFNJURX�G��VRPH�DJH�FLHV�KDYH�WKH�LGHD�RI�SRZHU�

UH�W�VHHNL�J��7KH�� FR�VSLUHG�SULYDWHO��ZLWK� WKH�FR��

VWUXFWLR��X�LW�� WKH�PDWHULDO� VXSSO��X�LW��D�G� WKH� VXSHU�

YLVLR��X�LW� WR� MRL�WO��FR�GXFW�PLVFR�GXFW��7KH�DJH�F��

X�LW�DOORZV�WKH�SDUWLFLSDWL�J�X�LWV�WR�FXW�FRU�HUV��FKD�JH�

WKH�FR�VWUXFWLR��SHULRG��D�G�FKD�JH� WKH�SURFHGXUHV� WR�

REWDL��X�GHVHUYHG�EH�HILWV��7KH��SDUW�HUHG� WR�GHFHLYH�

WKH� JRYHU�PH�W��PDNL�J� WKH� JRYHU�PH�W�PLVWDNH�O��

EHOLHYH�WKDW�WKH�SURMHFW�LV�L��JRRG�FR�GLWLR���,��WKH�HDUO��

�HDUV�� VRPH�DJH�F��FR�VWUXFWLR��X�LWV� D�G�FR�WUDFWRU�

X�LWV� FR�VSLUHG� WR�DUWLILFLDOO�� L�FUHDVH� WKH�FRVW�RI� WKH�

SURMHFW��IRUFL�J�WKH�JRYHU�PH�W� WR�L�YHVW�PRUH�� WKHUHE��

L�FUHDVL�J�WKH� UHYH�XH�RI�WKH�DJH�F��FR�VWUXFWLR��X�LW��

5HFH�WO��� WKH�JRYHU�PH�W�HOLPL�DWHG�WKH�SUREOHP�E��LV�

VXL�J�GRFXPH�WV�UHTXHVWL�J�WKDW�WKH�ORVVHV�FDXVHG�E��DG�

GLWLR�DO�L�YHVWPH�W�EH�ERU�H�E��WKH�FR�VWUXFWLR��DJH�F��������

+RZHYHU�� L�� D� UHFH�W� VXUYH��� LW�ZDV� IRX�G� WKDW� VRPH�

DJH�F��FR�VWUXFWLR��FRPSD�LHV�KDYH� IRX�G�RWKHU�ZD�V�

to�obtain�bene�ts.�For�example,�on�the�premise�of�ensur�

ing�that� the��nal�account�of�the�project�does�not�exceed�

WKH�HVWLPDWHG�EXGJHW�RI�WKH�SURMHFW��WKH�FR�VWUXFWLR��X�LW�

DFFHSWV�EULEHV�D�G�DOORZV�WKH�SDUWLFLSDWL�J�X�LWV� WR�XVH�

L�IHULRU�PDWHULDOV�D�G�HTXLSPH�W��6XFK�DFWV�DUH�FRX�WOHVV�

D�G�KDYH�VHULRXVO��KDUPHG��DWLR�DO�L�WHUHVWV��5HO�L�J�R��

WKHLU�RZ��SURIHVVLR�DO�DGYD�WDJHV��WKH�DJH�W�FR�VWUXFWLR��

X�LW� FD��H�VXUH�WKDW� WKH�SURMHFW�GRHV��RW�KDYH�SUREOHPV�

L��WKH�VKRUW�WHUP�D�G�SDVV�WKH�DFFHSWD�FH��+RZHYHU��WKLV�

NL�G�RI�SURMHFW�KDV�PD���GHIHFWV�D�G�ORZ�GXUDELOLW���,W�

ZLOO�JUDGXDOO��H[SRVH�YDULRXV�SUREOHPV�GXUL�J�OR�J�WHUP�

XVH��ZKLFK�ZLOO�UHGXFH�WKH�FUHGLELOLW��RI�WKH�JRYHU�PH�W�

����7KH��D�LQHVV�3UREOHP�RI��JHQW��RQVWU�FWLRQ�
�RPSDQLHV

�IWHU� WKH�SURMHFW�VWDUWV�� WKH�DJH�F��FR�VWUXFWLR��FRPSD�

ny�is�responsible� for� the�organization�and�coordination�

RI�WKH�H�WLUH�SURMHFW��,W�SOD�V�WKH�UROH�RI�D�FH�WUDO�EUDL���

7KH� IL�DO� UHVXOW� RI� D� SURMHFW� LV� H[FHOOH�W� RU�SDVVL�J��

ZKLFK�KDV�D�ORW�WR�GR�ZLWK�WKH�HIIRUW�OHYHO�RI�WKH�DJH�F��

FR�VWUXFWLR��FRPSD����6L�FH�WKH�JRYHU�PH�W�R�O��VHHV�

WKH�UHVXOWV�RI�WKH�DFWV�RI�WKH�DJH�W�FR�VWUXFWLR��FRPSD����

LW�SD�V� OLWWOH�DWWH�WLR��WR� LWV�EHKDYLRU�LWVHOI��VR� WKDW� WKH�

DJH�W�FR�VWUXFWLR��FRPSD���KDV�D�ORW�RI� URRP�IRU�PD�

�HXYHU���W�SUHVH�W��VRPH�DJH�F��FR�VWUXFWLR��FRPSD�LHV�

DUH� UHOXFWD�W� WR�SHUIRUP�WKHLU�GXWLHV�� D�G� WKHLU� HIIRUWV�

DUH��RW�ZRUWK�WKH�UHPX�HUDWLR��SDLG�E��WKH�JRYHU�PH�W��

7KH�SURMHFW�PD�DJHPH�W� LV� H[WH�VLYH�D�G� L�HIILFLH�W��

�OWKRXJK�WKH�SURMHFW�FD��VWLOO�EH�GHOLYHUHG�R��WLPH��WKHUH�

DUH�PD���KLGGH��GD�JHUV�L��WKH�SURMHFW��ZKLFK�DIIHFWV�WKH�

VDIHW��RI�WKH�EXLOGL�J��)RU�H[DPSOH��WKH�FXUL�J�RI�FHPH�W�

KDV� VWULFW� WLPH� UHTXLUHPH�WV�DW� DOO� VWDJHV�� ,I� WKH�DJH�W�

FR�VWUXFWLR�� FRPSD���GRHV��RW� VWULFWO�� VXSHUYLVH� WKH�

FR�VWUXFWLR��X�LW�� VRPH�X�LWV�ZLOO� H�G�WKH�PDL�WH�D�FH�

L��DGYD�FH�L��RUGHU� WR� VKRUWH�� WKH�FR�VWUXFWLR��SHULRG��

thereby�laying�hidden�safety�hazards,�shortening�the�life�

RI�WKH�EXLOGL�J��D�G�FDXVL�J�ZDVWH�RI�JRYHU�PH�W�L�YHVW�

PH�W�
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3.1�Regulatory�System�is�Dif�cult�to�Implement

,��RUGHU�WR�H�VXUH�WKDW� WKH�DJH�W�FR�VWUXFWLR��FRPSD�

�LHV�SHUIRUP�WKHLU�GXWLHV��WKH�JRYHU�PH�W�KDV�HVWDEOLVKHG�

VWULFW�VXSHUYLVLR��PHDVXUHV��EXW�PD���SUREOHPV�KDYH�RF�

FXUUHG�L��WKH�LPSOHPH�WDWLR��RI� WKH�VXSHUYLVLR��V�VWHP��

6RPH�JRYHU�PH�W�SHUVR��HO�ODFN�D�VH�VH�RI�UHVSR�VLELOL�

W���IDLO�WR�LPSOHPH�W�WKH�L�VSHFWLR��V�VWHP��D�G�HYH��FRO�

OXGH�ZLWK�WKH�DJH�W�FR�VWUXFWLR��FRPSD�LHV���V�D�UHVXOW��

WKH� UROH�RI�JRYHU�PH�W� VXSHUYLVLR��FD��RW�EH�H[HUWHG��

6RPH�JRYHU�PH�W�SHUVR��HO�DUH��RW�SURIHVVLR�DO�D�G�

DUH�HDVLO��FKHDWHG�ZKH��IDFL�J�SURIHVVLR�DO�DJH�F��FR��

VWUXFWLR��FRPSD�LHV���OWKRXJK�WKH�JRYHU�PH�W�FD��UHO��

R��WKH�VXSHUYLVLR��X�LW�IRU�VXSHUYLVLR��� WKH�VXSHUYLVLR��

industry�has�low�pro�ts�and�bad�morals,�and�conspiracy�

EHWZHH��WKH�DJH�W�FR�VWUXFWLR��X�LW� D�G�WKH�VXSHUYLVLR��

X�LW�RIWH��RFFXUV��7KH�JRYHU�PH�W�FD��RW�IXOO��WUXVW� WKH�

VXSHUYLVLR��X�LW��,��WKH�DEVH�FH�RI�VXSHUYLVLR���LW�LV�GLI�

�cult�for�the�government�to�detect�the�unethical�behavior�

RI�WKH�DJH�W�

����7KH�5LVNV�DQG��RVWV�RI�8QHWKLFDO�%HKDYLRU�
DUH��RZ

,�� WKH�FR�WH[W�RI�PDUNHW�FRPSHWLWLR���PD���X�HWKLFDO�

EHKDYLRUV�FD��EH�H[SODL�HG� IURP� WKH�SHUVSHFWLYH�RI�L��

WHUHVWV��&KL�D�V�FR�VWUXFWLR��PDUNHW�KDV�EHH�� L��D�VWDWH�

RI��+LJK� L�YHVWPH�W�� ORZ��LHOG�� IRU� D�OR�J�WLPH�� ,I� WKH�

FR�VWUXFWLR��X�LW�FRPSOHWHV�D�SURMHFW�VWULFWO��DFFRUGL�J�

WR�VWD�GDUGV��LW�ZLOO�UHTXLUH�D�ORW�RI�FDSLWDO�D�G�WLPH��EXW�

the�bene�t�conversion� rate�is�very�low.�Agent�construc�

WLR��X�LWV�DUH�PRVWO��ULVN�DYHUVH��D�G�WKHLU�L�FRPH�IURP�

X�HWKLFDO�EHKDYLRU�LV�HTXDO� WR�WKH�H[SHFWHG�UHWXU��PL�XV�

WKH�FRVW�RI�ULVN��'XH�WR�WKH�ODFN�RI�VXSHUYLVLR��D�G�OLJKW�

SX�LVKPH�W��WKH�ULVN�RI�X�HWKLFDO�EHKDYLRU�LV�ORZ��EXW�WKH�

expected�bene�ts�are�high,�which�has�attracted�the�atten�

WLR��RI�VRPH�SHRSOH��,�WHUHVWV�GULYH�WKHP�WR�DED�GR��WKH�

ERWWRP� OL�H�D�G� WDNH� LPPRUDO�EHKDYLRU�WR�REWDL��X�GH�

served�bene�ts.

����,QFHQWLYHV�DUH�QRW�(QR�JK

,��RUGHU� WR�PRWLYDWH� WKH�DJH�W�FR�VWUXFWLR��FRPSD�LHV�

WR�SHUIRUP� WKHLU� GXWLHV� VHULRXVO��� WKH�JRYHU�PH�W�KDV�

VHW�XS�L�FH�WLYH�PHDVXUHV��%XW�IURP� WKH�DSSOLFDWLR��UH�

sults,�the�effect�is�not�signi�cant.�Because�under�current�

market�conditions,� the�bene�ts�of�unethical�behavior�far�

RXWZHLJK� WKH�EH�HILWV�RI� L�FH�WLYHV�� ,��DGGLWLR��� VRPH�

ORFDO�JRYHU�PH�WV�KDYH� VHW� FDSV�R�� UHZDUGV�SULYDWHO���

ZKLFK�KDV�GDPSH�HG�WKH�H�WKXVLDVP�RI� WKH�DJH�W�FR��

VWUXFWLR��FRPSD�LHV��7KHUHIRUH��VRPH�DJH�W�FR�VWUXFWLR��

FRPSD�LHV�KDYH�YROX�WDULO��JLYH��XS�UHZDUGV�� UHGXFHG�

L�YHVWPH�W��SHUIX�FWRU��PDWWHUV�� D�G�HYH��H�JDJHG� L��

speculative�behaviors�to�obtain�undeserved�bene�ts.

���0HDV�UHV�WR��GGUHVV�0RUDO��D�DUG

To�eliminate�the�effects�of�moral�hazard,�we�need�to�start�

ZLWK�ERWK� L�WHU�DO�D�G�H[WHU�DO�DVSHFWV�� ,W� LV��HFHVVDU��

�RW�R�O�� WR� UHGXFH� WKH�FR�VWUDL�WV�RI�H[WHU�DO�REMHFWLYH�

FR�GLWLR�V��EXW�DOVR�WR�H�KD�FH�L�WHU�DO�PD�DJHPH�W�FD�

pabilities.�A�two-pronged�approach�can�minimize�risk.

����6WUHQJWKHQ�6�SHUYLVLRQ

)URP�WKH�SHUVSHFWLYH�RI�H[WHU�DO�IDFWRUV�� WKH�SUHUHTXL�

site� for�the�generation�of�moral�hazard�is� that� the�agent�

FR�VWUXFWLR��X�LW�FD��RW�EH�HIIHFWLYHO��PR�LWRUHG�� D�G�

its� immoral�behavior�is�dif�cult� to�be�found.�Therefore,�

WKH�JRYHU�PH�W�PXVW�UHDVR�DEO��DUUD�JH�YDULRXV� WDVNV��

H�VXUH�D�FHUWDL��DPRX�W�RI� UHJXODU�L�VSHFWLR�V�D�G�VXU�

SULVH�L�VSHFWLR�V��D�G�FD��RW�IXOO��WUXVW�WKH�UHSRUW�RI�WKH�

agent�construction�unit,�and�conduct��eld�inspections.�At�

WKH�VDPH� WLPH��LW�LV��HFHVVDU��WR�L�FUHDVH� L�VSHFWLR�V�RI�

SDUWLFLSDWL�J�X�LWV� WR�DYRLG�FROOXVLR���7KH�JRYHU�PH�W�

VKRXOG�VWUH�JWKH��PDUNHW�L�YHVWLJDWLR�V�D�G�L�FUHDVH�WKH�

DSSURYDO�RI�SURMHFW�HVWLPDWHV�WR�SUHYH�W�PDWHULDO�VXSSOL�

HUV�D�G�DJH�W�FR�VWUXFWLR��FRPSD�LHV� IURP�FR�VSLUL�J�

WR�PLVUHSUHVH�W�SULFHV��6XSHUYLVH�DOO�DVSHFWV�D�G�XUJH�DOO�

SDUWLFLSDWL�J�X�LWV�WR�SHUIRUP�WKHLU�GXWLHV�

����,QFUHDVH�3�QLVKPHQW

Bene�ts�are�one�of�the�main�reasons�for�unethical�behav�

LRU��7R�FXUE�GHIHDWV�� LW� LV��HFHVVDU��WR� UHGXFH�H[SHFWHG�

UHWXU�V�RU� L�FUHDVH�ULVN�FRVWV���W�SUHVH�W�� LW� LV�GLIILFXOW�

to�reduce� the�expected�bene�ts,�so�we�mainly� start�with�

L�FUHDVL�J�WKH�FRVW�RI�ULVNV��:LWKL��WKH�VFRSH�DOORZHG�E��

WKH�UXOHV�D�G�UHJXODWLR�V��WKH�FRPSHWH�W�JRYHU�PH�W�GH�

SDUWPH�W� UDLVHV� WKH� UH�W�VHHNL�J�WKUHVKROG�RI� WKH�DJH�W��

D�G�VHWV�XS�D�SX�LVKPH�W�PHFKD�LVP��WKHUHE��L�FUHDVL�J�

WKH�UH�W�VHHNL�J�FRVW�RI� WKH�DJH�W��@�6WUH�JWKH��WKH�JRY�

HU�PH�W�V�RZ��,�WHJULW��EXLOGL�J�D�G�L�FUHDVH� WKH�EULE�

HU��FRVW�RI�WKH�DJH�W�FR�VWUXFWLR��X�LW���V�WKH�FRVW�RI�ULVN�

increases,�the�bene�ts�of�agency�construction�companies�

GHFUHDVH�� D�G�WKH� WH�GH�F��WR�DGRSW�X�HWKLFDO�EHKDYLRU�

GHFUHDVHV�

���� ,PSURYH� WKH�3URIHVVLRQDO�(WKLFV�RI��JHQW�
�RQVWU�FWLRQ�3HUVRQQHO

7KH�DERYH�PHDVXUHV�DUH� WR�VROYH� WKH�SUREOHP�IURP�WKH�

RXWVLGH��7R�VROYH�WKH�SUREOHP�IURP�WKH�L�VLGH��ZH�PXVW�

VROYH�WKH�SUREOHP�RI�SHRSOH���V�&KL�D�V�DJH�W�FR�VWUXF�

WLR��PRGHO� LV� VWLOO� L�� LWV� L�ID�F���PRVW�RI�WKH�WDOH�WV�L��
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&KL�D�V�DJH�W�FR�VWUXFWLR��X�LWV�DUH�WUD�VIRUPHG� IURP�

WUDGLWLR�DO�FR�VWUXFWLR��PD�DJHPH�W��7KH�TXDOLW�� RI�

personnel�is�not�high,�the�organizational�structure�of�per�

VR��HO� LV�X�UHDVR�DEOH�� WKH�HYDOXDWLR��PHWKRGV�DUH��RW�

SHUIHFW�� D�G�WKHUH�DUH�PD���SUREOHPV� L��PD�DJHPH�W��

RSHUDWLR��D�G� L��RYDWLR���@�7KHUHIRUH��WKH�JRYHU�PH�W�

VKRXOG� SURPXOJDWH� UHOHYD�W� SROLFLHV� WR� VWUH�JWKH�� WKH�

SURIHVVLR�DO�HWKLFV�RI�DJH�WV�D�G�FXOWLYDWH�HPSOR�HHV��

FRUUHFW� VH�VH�RI� MXVWLFH�D�G�VHOI�GLVFLSOL�H��0X�LFLSDO�

H�JL�HHUL�J� L�YROYH�KXJH�DPRX�WV�RI�PR�H���7R� UHVLVW�

LPPRUDO�EHKDYLRU�� LW� LV��HFHVVDU�� WR� VWUH�JWKH��WKH�FR��

VWUXFWLR��RI�SV�FKRORJLFDO�GHIH�VH��7KH�JRYHU�PH�W�D�G�

H�WHUSULVHV�PXVW�ZRUN�WRJHWKHU�WR�HVWDEOLVK�D�UHDVR�DEOH�

HYDOXDWLR��PHFKD�LVP��&UHGLW�ORVW�HPSOR�HHV�DUH��RW�DO�

ORZHG�WR�SDUWLFLSDWH�L��WKH�FR�VWUXFWLR��RI�WKH�SURMHFW�

����,QFUHDVH�0RWLYDWLRQ

,�FH�WLYH�PHDVXUHV�DUH�GLYLGHG� L�WR�H[SOLFLW� L�FH�WLYHV�

D�G� LPSOLFLW� L�FH�WLYHV��([SOLFLW� L�FH�WLYHV�DUH�WKH� VXP�

RI�WKH�VXEVWD�WLDO�FRPSH�VDWLR��WKDW�WKH�SDUWLHV�H[SHFW�WR�

REWDL��ZLWKL��D�FHUWDL��SHULRG�RI�WLPH� ��@�� ,PSOLFLW�L�FH��

WLYHV�DUH�FRPSH�VDWLR�� IRU�H[SOLFLW� L�FH�WLYHV��PRVW�RI�

ZKLFK�DUH�WKH�UHSXWDWLR�DO�HIIHFWV�RI�VSLULWXDO�UHZDUGV��,��

WRGD��V� VRFLHW���MXVW�SURSDJDWL�J�WKH��FRPPX�LVW� VW�OH��

is�dif�cult�to�produce�suf�cient�incentive�effects,�and�ex�

FHVVLYH�GHPD�GV�IRU��PDWHULDO�UHZDUGV��DUH��RW�IHDVLEOH��

7KH�WZR��HHG� WR�EH�FRPEL�HG�� ,��RWKHU�ZRUGV��ZH��HHG�

WR�FR�VLGHU�ERWK�H[SOLFLW�D�G� LPSOLFLW� L�FH�WLYHV��:KH��

FR�GXFWL�J�H[SOLFLW�UHZDUGV�� WKH�JRYHU�PH�W�VKRXOG�SD��

DWWH�WLR��WR�WKH�DPRX�W�RI�UHZDUGV��7RR�OLWWOH�ZLOO��RW�EH�

H�RXJK�WR�PRWLYDWH� WKH�DJH�W�FR�VWUXFWLR��H�WHUSULVHV��

D�G�WRR�PXFK�ZLOO�OHDG�WR�H[FHVVLYH�JRYHU�PH�W�L�YHVW�

PH�W��7KH�LPSOLFLW�UHZDUGV�SURYLGHG�E��WKH�JRYHU�PH�W�

PXVW�DOVR�EH�ZHOO�IRX�GHG��)DOVH�SUDLVH�FD��RW�EH�JLYH���

RWKHUZLVH� WKH�DJH�W�FR�VWUXFWLR��X�LW� FD��RW�DIIRUG�WKH�

HYDOXDWLR��JLYH��E�� WKH�JRYHU�PH�W��ZKLFK�ZLOO�GDP�

DJH�WKH�SXEOLF�V�WUXVW� L�� WKH�JRYHU�PH�W�D�G�DIIHFW� WKH�

government’s�credibility.�In�terms�of� speci�c�measures,�

R��WKH�R�H�KD�G�� DFFRUGL�J� WR� WKH�ORFDO�SULFH�OHYHO�D�G�

WKH�DFWXDO�RSHUDWLR��RI�WKH�SURMHFW��WKH�DJH�F��FR�VWUXF�

WLR�� IHH�UDWH�LV�G��DPLFDOO��DGMXVWHG� WR�DGDSW� WR�PDUNHW�

FKD�JHV��D�G�WR�DYRLG�ULJLGLW��D�G�ORVV�RI�ODERU�H�WKXVL�

DVP�FDXVHG�E��L�YDULDELOLW���2�� WKH�RWKHU�KD�G�� WKH�L��

YHVWPH�W�EDOD�FH�LV�JUDGHG�D�G�UHZDUGHG��7KH�PRUH�WKH�

EDOD�FH��WKH�KLJKHU�WKH�UHZDUG�UDWLR��ZKLFK�L�FUHDVHV�WKH�

H�WKXVLDVP�RI�WKH�DJH�W�

������OWLYDWH� WKH��RYHUQPHQW�V�2ZQ��JHQF��
7DOHQW

To�solve�the�problem�of�moral�hazard,�a�powerful�mea�

VXUH�LV� WR�VWUH�JWKH�� WKH�JRYHU�PH�W�V�RZ��WDOH�W� WHDP�

building.�As�long�as�government�of�cials�have�excellent�

SURIHVVLR�DO�VWD�GDUGV��KLJK�SURIHVVLR�DO�HWKLFV��FD��SHU�

IRUP�WKHLU�GXWLHV� VHULRXVO��� D�G� WLPHO��GHWHFW�D�G�LGH��

WLI��X�HWKLFDO�EHKDYLRU�RI�SDUWLFLSDWL�J�H�WHUSULVHV�� WKH�

incidence�of�moral�hazard�can�be� further� reduced.�The�

JRYHU�PH�W� VKRXOG�H�FRXUDJH�GHSDUWPH�WDO�SHUVR��HO�

WR�VWUH�JWKH��SURIHVVLR�DO� OHDU�L�J��L�FUHDVH� WKH�H�WKX�

VLDVP�RI�GHSDUWPH�WDO�SHUVR��HO� IRU�OHDU�L�J�E��PHD�V�

RI�PR�HWDU��UHZDUGV�� �(�KD�FH�WKH�SURIHVVLR�DO�FR�GXFW�

D�G�SURIHVVLR�DOLVP�RI�GHSDUWPH�WDO�SHUVR��HO��(�VXUH�

WKDW� WKH�SHUVR��HO�RI� WKH�GHSDUWPH�W�DUH�RI�KLJK�SURIHV�

VLR�DO�TXDOLW��D�G�VWUR�J�VH�VH�RI�UHVSR�VLELOLW���D�G�FD��

HIIHFWLYHO�� IL�G�SUREOHPV�� VROYH�SUREOHPV�� D�G�SURWHFW�

�DWLR�DO�L�WHUHVWV�

����RQFO�VLRQ

:H�VKRXOG�PDNH�FOHDU� WKDW� L��YLHZ�RI�&KL�D�V�FXUUH�W�

construction� industry�situation,� the�moral�hazard�prob�

OHP�L��DJH�W�FR�VWUXFWLR��SURMHFWV�LV�D��REMHFWLYH�D�G�X��

DYRLGDEOH�KLGGH��GD�JHU�� D�G�WKHUH� LV��R�HIIHFWLYH�VROX�

WLR��L��WKH�VKRUW� WHUP���OWKRXJK�WKH�DJH�F��FR�VWUXFWLR��

system�has�various�problems�and�dif�culties,�advantages�

RXWZHLJK� GLVDGYD�WDJHV�� ,�� JH�HUDO�� WKH� H�JL�HHUL�J�

DJH�W�FR�VWUXFWLR�� V�VWHP�LV�VWLOO� D�SROLF��PD�DJHPH�W�

UHIRUP� L��OL�H�ZLWK�&KL�D�V��DWLR�DO�FR�GLWLR�V�� ,W�LV� D�

basic� strategy� to�standardize�and�organize� the�order�of�

WKH�HFR�RPLF�PDUNHW��,W�LV�D�PDMRU�PHDVXUH�WR�H�VXUH�WKH�

quality�of�construction�projects�and�improve�the�ef�cien�

F��RI� SURMHFW� L�YHVWPH�W��@�7KHUHIRUH�� WKH�JRYHU�PH�W�

D�G�H�WHUSULVHV�PXVW�ZRUN� WRJHWKHU� WR�EXLOG�D�GHIH�VH�

V�VWHP� WKURXJK�YDULRXV�PHD�V� VXFK�DV� HGXFDWLR��D�G�

restraint.�We�will�work�together�in�various��elds,�taking�

L�WR�DFFRX�W�WKH�FXUUH�W�D�G�IXWXUH��D�G�JUDGXDOO��HOLPL�

nate�the�impact�of�moral�hazard,�and�promote�the�devel�

RSPH�W�RI�WKH��DWLR�DO�HFR�RP��

5HIHUHQFHV

��@�=KD�J�-LD�JIH�J����DO�VLV�RI�WKH�PDL��SRL�WV�RI�WKH�

PD�DJHPH�W�RI� WKH�JRYHU�PH�W�DJH�F��SURMHFW�-@��

6LFKXD��&HPH�W��������������

��@�=KD�J�/DLVKH�J�5HVHDUFK�R�� WKH�3UREOHPV� L�� WKH�

0D�DJHPH�W� RI� ��JH�W� &R�VWUXFWLR��� RI�0X�

�LFLSDO� (�JL�HHUL�J�-@�-LD�J[L�%XLOGL�J�0DWHUL�

DOV������������������

��@�.XD�J�<XD��5HVHDUFK�R�� WKH�DSSOLFDWLR��RI�DJH�W�

FR�VWUXFWLR��PD�DJHPH�W�PRGH� L�� VFKRRO� L�IUD�

VWUXFWXUH�SURMHFWV�-@��UFKLWHFWXUH�'HVLJ��0D�DJH�

PH�W����������������������

��@�/LX�*XD�JSH�J�&RPSDUDWLYH�6WXG��RI�(3&�*H�HUDO�
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&R�WUDFW� D�G��JH�W�&R�VWUXFWLR��6�VWHP�-@�(�JL�

�HHUL�J�&R�VWUXFWLR��D�G�'HVLJ�������������������

[5]�Dai�Dashuang,�Zhang�Hao.Research�on�Moral�Haz�

DUG�RI��JH�W�&R�VWUXFWLR��8�LWV�IURP� WKH�3HUVSHF�

WLYH�RI�5HYH�XH�-@�3URMHFW�0D�DJHPH�W�7HFK�ROR�

J�������������������

��@�<L�)HL�3UREOHPV�D�G�&RX�WHUPHDVXUHV�RI�&KL�D�V�

�JH�W�&R�VWUXFWLR��0RGHO�-@���KXL��UFKLWHF�

WXUH���������������������

��@�'H�J� -LDRMLDR�5HVHDUFK�R�� WKH� ,�FH�WLYH�0HFKD�

�LVP�RI��JH�W�8�LWV� IRU�*RYHU�PH�W� ,�YHVWPH�W�

3URMHFWV�'@�7LD�ML���7LD�ML��8�LYHUVLW�������

��@�-LD�J�&KH�JOLD�J��=KDR�=KH�J��:H�J�<D��([SORUD�

WLR��RI��JH�W�&R�VWUXFWLR��3URMHFWV�-@�6KD�[L��U�

FKLWHFWXUH���������������������
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