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ABSTRACT

With the development and changes of society and the further iteration and renewal of parents’ concepts, the importance
and influence of future career planning of primary school students have become increasingly prominent. Parental expectation
is a very important part of influencing proactive personality, and it is also an important part of improving career adaptability,
personal quality and comprehensive ability. This study explores the relationship between parents’ expectation, proactive
personality and career adaptability of primary school students. This paper deeply analyzes the influence of proactive
personality on career adaptability, so as to provide theoretical support for improving the career adaptability of primary
school students. In this study, the Chinese version of “Career Resilience”, “Parental Expectation Questionnaire” and
”Proactive Personality Measurement” (PPS) were used as research tools to conduct psychological measurement on 287
students in grade 5 and 6 of a primary school in Beijing. SPSS29.0 and Process statistical software were used to explore
the status quo and relationship of proactive personality, parents’ expectation and career adaptability of primary school
students. The conclusions of this study are as follows: (1) The correlation analysis results between parental expectation
and proactive personality are significant, and there is a significant positive correlation. (2) The correlation analysis results
between parents’ expectations and career adaptability are significant, and there is a significant positive correlation. (3) The
correlation analysis results between career adaptability and proactive personality were significant, showing a significant

positive correlation. (4) Both parents’ expectation and proactive personality have significant direct and positive effects
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on career adaptability, and proactive personality plays a partial mediating role between parents’ expectation and career

adaptability.
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1. Introduction

1.1. Career Adaptability

Career adaptability refers to the ability of an individ-
ual to cope with various challenges in his career, reflecting
the state of readiness shown by an individual in the face of
predictable work tasks, career roles, and career mutations
or uncertainties. This concept covers four core dimensions:
career concern, that is, the degree to which individuals attach
importance to career development; Career control reflects
the individual’s autonomy and control in career planning
and management. Career curiosity reflects the individual’s
desire to explore the future career; And career confidence,
that is, the positive self-perception that an individual holds in
his career. These four dimensions together constitute a com-
prehensive framework of career adaptability, and improving
the ability of the four dimensions can help individuals better
adapt to and cope with various challenges and changes in
their career[!l. Individual’s career adaptability is regarded
as an indispensable psychological resource, which has a
profound impact on his future career development and his
ability to cope with the complex and changeable professional
environment. From the perspective of career construction
theory, the importance of career adaptability is particularly
prominent. It can not only help individuals effectively deal
with various uncertainties and challenges in their career, but
also provide strong support for individuals to achieve more
remarkable achievements in their career path. The positive
effects of career resilience can be seen in many ways. First
of all, it enables individuals to adapt to changes in the career
environment more flexibly. Whether it is the rapid develop-
ment of the industry or the upgrading of technology, career
adaptability can help individuals quickly adjust themselves
to adapt to the new working environment and work require-
ments?!. Secondly, career resilience also plays a crucial role
in the pursuit of professional success and personal growth. It
encourages individuals to maintain a positive attitude in the

face of difficulties and challenges, and constantly explore

new possibilities, so as to maximize their self-worth. This
kind of adaptability can not only help individuals better cope
with the challenges in their careers, but also play a decisive
role at key moments, providing a solid guarantee for the
overall development and growth of individuals. Therefore,
cultivating and improving individual’s career adaptability is
of immeasurable value for their future career development
and personal growth.

A study by Skoriko and Vondracek ) showed that for
American middle school students, good career adaptation can
reduce the incidence of adolescent problem behaviors, im-
prove their happiness and reduce negative emotions. There
is a lack of research on career adaptability in senior primary
school at home and abroad. But in fact, career adaptability
also has a very important significance for primary school
students ). Better career adaptability can help them make

career decisions and goals that are more suitable for them.

1.2. Parental Expectations

Research shows that families play a key role in this, and
parents are the most central part of the influence®l. Parents
have an influence on their children’s career aspirations, ca-
reer goals and career decisions, and this influence is usually
reflected through expectations and communication!®!. Par-
ents as an important guide on the path of children’s growth,
they provide care and support for children’s daily life at the
same time, but also in the child has not yet formed an inde-
pendent world view and outlook on life, the initial planning
and imagination of its future. This kind of expectation and
planning is not a simple fantasy or fantasy, but a deliberate
decision based on a deep understanding of the child’s char-
acter, interests, abilities and other characteristics. Parents’
expectations not only include the expectation of their chil-
dren’s future achievements, but also reveal their trust in their
children’s abilities. They will actively guide and help chil-
dren choose the right direction for their growth at all stages
of their children’s growth, and strive to lay a solid founda-
tion for their future career. Therefore, it can be said that
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parents’ expectations shape the growth trajectory of children
to a large extent and are an important factor in the formation

of children’s career resiliencel”).

1.3. Proactive Personality

In addition to parents’ expectations and planning, chil-
dren’s personality traits also play an important role in the
formation of their career resilience®!. As one of children’s
personality characteristics, proactive personality has a sig-
nificant impact on their career adaptability. Children with
proactive personality can often be more active and proactive
to explore the unknown world, and more courageous to face
difficulties and challenges!®). In the face of career choices,
they will also be more firm in their beliefs and goals!'%l. Chil-
dren with different personality traits, even under the same
background and resource conditions, may show completely
different career resilience and choices. Therefore, there may
be a certain correlation between children’s proactive person-
ality and career adaptability, and it is of great significance to
cultivate and promote individual proactive personality traits
for individual development and success. Their interaction will
affect the child’s career development and career planning!''].

At the same time, studies have shown that parents’ ex-
pectations of primary school students are closely related to
their children’s career adaptability. In recent years, empiri-
cal studies on career resilience have found a close relation-
ship between proactive personality and career resilience'?!.
Proactive personality refers to a stable tendency of an in-
dividual to take the initiative to influence the surrounding
environment!'3]. On this basis, the research question I put for-
ward is the relationship between parents’ expectation, active
personality and pupils’ career adaptability and the mediating
role of active personality.

2. Materials and Methods

2.1. Subjects

The study participants were students in a primary
school in the city of Beijing, with a random sample drawn
from each class. From fifth to sixth grade, five classes were
selected from each grade, with 145 participants, for a to-
tal of 290 students. A total of 278 effective questionnaires
were collected, with an effective rate of 95.8%. Among

them, 130 were male, accounting for 46.8%; There are 148
girls, accounting for 53.2%. There were 155 only children,
accounting for 55.8%; There were 123 non-only children,
accounting for 44.2%; The fifth grade accounted for 134, or
48.2%, and the sixth grade accounted for 144, or 51.8%.

2.2. Research Tools

In this study, the sample was assessed by the career
resilience scale, the parental expectation Scale and the proac-
tive personality scale.

2.2.1. Parental Expectation Scale

The Parental Expectation Questionnaire was compiled
by Cheng Lin!['* and revised by Jin Lul'*!. The question-
naire has 24 questions and five dimensions. The five-point
scoring method is used to sum the scores, and the higher the
score, the higher the expectation. In this study, the overall
reliability a value of the parental expectation scale was 0.824,
and the reliability o value of all dimensions remained above
0.8. This result shows that the reliability of the questionnaire
conforms to the preset standard of this study, indicating that
the scale data has good reliability.

2.2.2. Proactive Personality Scale

In 2009, Shang Jiayin and Gan Yiqun jointly launched
the Proactive Personality Measurement (PPS) scale, which
was adapted from the research results of Bateman and
Crant!'®!, The modified PPS scale is excellent in reliability
and accuracy. It contains 11 independent items and has been
verified by systematic structural analysis. Since this study
focuses on primary school students, in order to ensure the va-
lidity and applicability of the scale, we conducted a detailed
reliability test on the Chinese version of PPS revised in 2009.
SPSS 29.0 was used to analyze the Klonbach a coefficient of
the proactive personality inventory, and the results showed

that the Klonbach o value was 0.922, which met the research
requirements.

2.2.3. Career Adaptability Scale

In this study, the career resilience Scale compiled by
Savickas and Porfelil'” was selected and the Chinese version
revised by Hou et al.["® was adopted for testing. The scale
covers four key dimensions: career concern (corresponding
to questions 1-6), career control (corresponding to questions
7—12), career curiosity (corresponding to questions 13—18),
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and career confidence (corresponding to questions 19-24),
with a total of 24 items. By calculating the average score
of all items, the higher the score, the higher the level of ca-
reer resilience!’). Previous studies have shown that the o
coefficient of all dimensions of the career resilience scale
is stable above 0.7, while the a coefficient of the total scale
is over 0.8, indicating good reliability. In this study, the o
coefficient of the total career resilience table is as high as
0.927, which further verifies its high stability and reliability

in measurement.

2.3. Statistical Methods

SPSS29.0 was used to conduct descriptive statistics,
independent sample t test, variance analysis, correlation anal-

ysis, multiple regression analysis and so on.

3. Results

3.1. Common Method Deviation Test

In this study, self-reported questionnaire was used to
collect research data, and reverse scoring of some questions
was used to reduce common method bias in the collection
process. Harman single factor test was used to evaluate the
common method bias, and the results showed that there were
9 factors with eigenvalues greater than 1, among which the
explanatory variance of the first factor was 32.61%, which
was lower than the critical standard of 40%. Therefore, it can

be assumed that there are no significant common method-
ological biases in this study.

3.2. Difference Analysis of Parents’ Expecta-
tion, Proactive Personality and Career
Adaptability of Primary School Students

The differences of parental expectation, career adapt-
ability and proactive personality among students of different
genders were analyzed. There are significant differences
in parental expectation, career adaptability and proactive
personality.

The differences of parental expectation, career adapt-
ability and proactive personality among students of different
grades were analyzed. There are significant differences in
parental expectations, but no significant differences in career
adaptability and proactive personality.

3.3. Correlation Analysis of Parents’ Expec-
tation, Proactive Personality and Career
Adaptability of Primary School Students

According to the Pearson correlation analysis in the
Table 1, there is a significant correlation between parents’
expectation, proactive personality and career adaptability
of primary school students. Among them, the correlation
analysis results between parental expectation and proactive
personality were significant, showing a significant positive
correlation (r = 0.563, p < 0.001). There was a significant
positive correlation between parental expectation and career
adaptation (r=0.702, p<0.001). There was a significant pos-
itive correlation between career adaptability and proactive
personality (r=0.726, p =<0.001).

Table 1. Correlation between parental expectation, proactive personality and career adaptability of primary school students (N = 278).

Variable; 1 2 3
Parents expect 1
Career adaptability 0.702%* 1
proactive personality 0.563** 0.726%%** 1

**_ At the 0.01 level (two-tailed), the correlation was significant. *. At the 0.05 level (two-tailed), the correlation was significant.

3.4. The Influence of Parents’ Expectations on
Career Adaptability of Primary School Stu-
dents: An Examination of the Mediating
Effect of Proactive Personality

This study set parental expectation and career adapt-

ability as control variables to explore the mediating effect of

proactive personality. The results showed that parental ex-
pectation could significantly predict career adaptability (B=
0.702,t=16.380, p < 0.001***). Proactive personality could
positively predict career adaptability (f = 0.484, t = 11.269,
p <0.001***). Parental expectation significantly positively
predicted proactive personality (B= 0.563, t = 11.19, p <
0.001***). Proactive personality plays a partial mediating
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role in the relationship between parental expectation and
career adaptability.

In summary, according to the analysis results, it can
be concluded that both parents’ expectation and proactive
personality have significant direct and positive effects on
career adaptability, and proactive personality plays a partial
mediating role in parents’ expectation and career adaptability.
The overall model fits well and significantly. The results are
shown in Table 2.

According to the results of the mediation effect test,
the confidence interval does not include 0, indicating that

the direct path can significantly predict career adaptability.

Therefore, it can be concluded that the action path of
this study is composed of parental expectation-proactive
personality-career adaptation, with an indirect effect value
of 0.282. In summary, it can be concluded that proactive per-
sonality plays a significant mediating role between parents’
expectations and students’ career adaptability, and there is a
partial mediating role, that is, parents’ expectations can have
an impact on students’ career adaptability through proactive
personality (a partial mediating role). The results are shown
in Table 3 and Figure 1.

Table 2. Mediating effect test of proactive personality (n = 278).

Career Adaptability Proactive Personality Career Adaptability
Variable;
B t P p t P p t P
constant 0.949 5.054 <0.001 0.923 2.299 0.022 0.707 4.498 <0.001
Parents expect 0.702 16.380  <0.001 0.563 11.19 <0.001 0.429 9.992 <0.001
proactive personality 0.484 11.269  <0.001
R 0.70 0.56 0.81
R2 0.493 0.317 0.653
F 268.311 128.123 258.893
Table 3. Breakdown of total effects and direct effects and mediation effects.
Metavariable Effect; Effect SE 95%CI Floor; 95%CI Toplimit Effect Ratio
proactive personality indigo effect 0.282 0.044 0.206 0.371 38.8%
direct effect 0.444 0.044 0.357 0.531 61.2%
ensemble 0.726 0.044 0.639 0.813
Droactive ability of primary school students, and using the method of
~| personality independent sample T test, the differences between parents’
expectation, proactive personality and career adaptability
0563 04847 of primary school students and each grade and gender were
analyzed. The results show that there is no significant differ-
ence between proactive personality and career adaptability
Parental . | career in grade, but there is significant difference between parents’
: 0.702%* o
expectation resilience . . . . . .
expectation in grade. There are significant differences in

Figure 1. Effect of parents’ expectation on career adaptability: test
of the mediation effect of active personality.

Note: ** P <0.01, *** P <0.001.

4. Discussion

Through sorting out the questionnaire results of par-
ents’ expectation, proactive personality and career adapt-

gender. There is significant correlation between parents’ ex-
pectation, active personality and career adaptability. There
is a significant positive correlation between parental expecta-
tion and proactive personality. There is a significant positive
correlation between parental expectation and career adapt-
ability. There is a significant positive correlation between

career adaptability and proactive personality.
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4.1. Differences of Demographic Variables in
Various Indicators

At grade level, there are significant differences in par-
ents’ expectations. Factors such as family environment, par-
ents’ educational background and values may have an impact
on parents’ expectations. There is no significant difference
in proactive personality among grades. The social culture
and educational environment of the fifth and sixth grade
students in the sample are relatively consistent, and there is
no significant difference. The performance of all initiatives
is relatively similar, resulting in no significant difference.
There is no significant difference in the career adaptability
of primary school students in grade. The age range of grade
5 and Grade 6 students is relatively small, and their career
adaptability may not be significantly different in grade.

In terms of gender, there are significant differences
in parents’ expectations. Parents’ expectations of primary
school boys are higher than those of primary school girls.
According to research findings, parents have higher aver-
age educational expectations for boys than girls?’l. There
are significant differences of proactive personality in gender.
Studies have pointed out that male traits have a direct im-
pact on the development of proactive personality, and their
explanation rate is as high as 38.7%, so they can predict the
formation of proactive personality to a large extent>!1. At the
same time, considering the profound influence of gender role
expectation and social culture, men are usually more likely
to show the characteristics of proactive personality ??!. The
career adaptability of primary school students has significant
difference in gender. In some societies and cultures, there
may be differences in expectations, roles and parenting styles
for boys and girls, which may result in them exhibiting dif-
ferent characteristics and needs in terms of career resilience,

leading to significant gender differences.

4.2. Correlation between Parents’ Expectation,
Proactive Personality and Career Adapt-
ability of Primary School Students

The results of this study support the hypothesis that
there is a significant correlation between parents’ expecta-
tions, proactive personality and career adaptability. This
means that the higher the parents’ expectations of their chil-

dren, the stronger the child’s own proactive personality per-

formance. Secondly, the correlation analysis results between
parents’ expectation and career adaptability also show a sig-
nificant positive correlation. This suggests that parental ex-
pectations can stimulate children’s positive attitude towards
future career development and promote their ability to adapt
to future careers. In addition, the correlation analysis results
between career adaptability and proactive personality also
showed a significant positive correlation. This suggests that
individuals with higher proactive personality traits may help
them better adapt to future career development.

4.3. The Mediating Role of Proactive Personal-
ity between Parents’ Expectation and Ca-
reer Adaptability of Primary School Stu-
dents

The results of this study support the mediation model of
parental expectation, proactive personality and career adapt-
ability, and provide empirical support for related theories.
This mediation model shows that parents’ expectations have
not only a direct effect on children’s career adaptability, but
also an indirect effect through stimulating children’s proac-
tive personality traits. It is of great significance to understand
the multiple influencing factors and mechanisms of personal
development, and provides a theoretical basis for related
research. In addition, the results of this study also provide
certain guidance for educational practice and intervention,
and encourage educators to pay more attention to cultivating
students’ initiative and career adaptability. However, there
are also some limitations in this study, such as the limitations
of sample selection and cross-cultural differences. Therefore,
future studies can examine a larger sample and consider the
influencing factors in different cultural backgrounds to com-
prehensively and deeply explore the relationship between
parental expectations, personality traits and career resilience.

In summary, this study is of great significance for re-
vealing the relationship between parental expectation, proac-
tive personality and career adaptability, and provides some
theoretical and practical guidance for family education,
school education and career planning. However, future re-
search needs to further explore more influencing factors and
mechanisms to improve the breadth and depth of research.
Only by deepening our understanding and application of
these relationships can we better support and facilitate stu-
dents’ personal development and career planning.
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5. Conclusions

Using questionnaire method, this study explores the
relationship between parents’ expectation, proactive person-
ality and career adaptability of primary school students. The

main conclusions are as follows:

First, the correlation analysis results between parental ex-
pectation and proactive personality are significant, showing
a significant positive correlation.

Second, the correlation analysis results between parents’
expectation and career adaptability are significant, showing
a significant positive correlation.

Third, the correlation analysis results between career adapt-
ability and proactive personality are significant, showing a
significant positive correlation.

Fourth, both parents’ expectation and proactive personality
have significant direct and positive effects on career adapt-
ability, and proactive personality plays a partial mediating
role between parents’ expectation and career adaptability.
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